Wear green, be seen & heard...

Hennepin County AFSCME members
I I Monday, October 24 at NOON
. Government Center — Public Service Level
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Our union negotiators go back to the bargaining table on 10/24/11.
We can’t be at the table, but Hennepin County is bargaining with all of us.

We can back our negotiators with our SOLIDARITY!
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They say CUT BACK, we say FIGHT BACK!

Speak out! Tell our bosses: A

NO!
NO!
NO!
NO!
NO!
NO!
NO!
NO!
NO!
NO!

to no COLA in 2012

to no merit increases in 2012
tono COLAin 2013

to no merit increases in 2013
to increasing our contribution to singles-only health insurance to $173.84 per month

to increasing our contribution to employee + children health insurance to $312.92 per month
to increasing our contribution to employee + spouse health insurance to $408.52 per month
to increasing our contribution to family health insurance to $478.06 per month

to taking away stability pay—a loss of $100 per month for most senior employees

to higher co-pays on prescriptions and making us pay more to keep our same doctors!

We are the frontline, not the bottom line!

HENNEPIN COUNTY WORKS BECAUSE WE DO
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